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Costco Wholesale provides equal opportunity in all areas of employment and does not discriminate against any individual regard-
less of race, color, religion, sex, sex orientation, age, or disability.
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Read carefully the following statement and agreement befor signing the application.
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1. TIcertify that the information contained in this application is correct to the best of my knowledge
and that any material misrepresentation is grounds for dismissal from the employ of COSTCO
Taiwan, or rejection of my application for employment.
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2. Tauthorize Costco Wholesale to investigate my references and other information about me, and [
authorize my former employers and any other persons or organizations to provide any accurate
information they have about my background.
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3. Tunderstand that COSTCO Taiwan policy prohibits an employee under the influence of intoxi-
cants or controlled substances from working, and thattesting may be required of an employee
reasonably suspected to be under the influence, or who is involved in or who contributed to an
accident involving injury or harm to individuals, property or equipment.
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4. T understand and agree that the first ninety (90) days of employment will be considered a proba-
tionary period.

BTG RIE AR AT 90 KAl Fsad FI] -

DATE OF SIGNING SIGNATURE OF APPLICANT

= H FHEG A 2244





